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1. 515 Introduction

AATRMEN] (BAURfEAR “HEN” ) Xm0 S LR G HRAE R 7 EARLTE, AW
BARD I FS I b ] sEm R EI AT A BAAEIE, (HEfSZ 715S Gent Commodity Pte Ltd
NERBRAF (UNER “A7 ) 2RI, SPERARNERNEAITHREN, 2
NREINARILER, BIEA 1T,

This Code of Conduct (hereinafter referred as “the Code” ) covers a wide range of
business practices and procedures. It does not cover every issue that may arise,
but it sets out basic principles to guide all employees, officers, and directors of
Gent Commodity Pte Ltd and its affiliates (the “Company”). All of our employees,
officers, and directors must conduct themselves accordingly and seek to avoid

even the appearance of improper behavior.

REFFIE NI EATIERAT O, RACRIERS IR0 1, BRI, TR

BOITUEGH, ERENEATRF——VISE4E R T, B, BN, SR NBIRRY

1

HMigo AFIZEREART, &8 NEF DR EEEREMRTE B ST ATNIEE, BAT1IEE
JB YR AE IR T AR R T, A MENN BR TIRATE AR RE S A SRR T
HtES o

Acting with integrity and doing the right thing are driving forces behind the
Company’ s success. From the very beginning, our Company has been committed
to conducting its business in an compliant and ethical manner - doing right by
our employees, customers, vendors, suppliers, communities and stockholders.

The Company requires its employees, officers, and directors to conduct
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themselves and the Company’ s business in the most ethical manner possible. We
share the responsibility for protecting and advancing the Company’ s reputation,
this Code provides you with the guidelines for meeting your ethical and legal

obligations at the Company.

2. Bspika, M5 TEM Compliance with Laws, Rules, and Regulations

FERESF IR SO ML, A NTIERENRE G, rE R T, &8 NEFEE

i

HFFRST B WUE AR E, G EART B TAER T B, N EREIHEIE,
BARTATAER T, &8 NEFZ2EREUTAREMEARGY, (HL0E R BRIA
FOREST DAFIMT (T 75 2 17 58 B H AR OGN SRR, A R TR YR TE SRR
FERAT R I AT TEAEIE SOE IR AR T N ET rTRES ARG R, FEX AR E K
FREME. BN THK AR RIEEM B ERT N, MR EREEE. AJIRIR
FRI B E RS T HR5.

Obeying the law, both in letter and in spirit, is the foundation on which this
Company’ s ethical standards are built. All employees, officers, and directors
must respect and obey all applicable laws, rules, and regulations, including but
not limited to, the cities, counties, states, and countries in which you operate.
Although employees, officers, and directors are not expected to know the details
of each of these laws, rules and regulations, it is important to know enough to
determine when to seek advice from supervisors, managers or other appropriate
personnel. Our employees are expected to be vigilant over the conduct of our

counterparts. Facilitating any party to breach applicable laws could result in legal
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consequences and serious reputational damage to our company. Any suspicions
that a counterpart is conducting its activities in violation of any laws, rules or
regulations should be taken to your supervisor, Human Resources, or the

compliance department immediately.

3. RJEWS M Anti-Bribery and Corruption

BATHSZEIEFBONE &, 2, e =772 4 Kb, 878 ERBUEMA SR e
Az DRI . BATTESF (SIBWAZT)  (FCPA) | i (RIEMKE) KEEHH
CRIEME A 2)) 5 ERRARIE,

We strictly prohibit offering, promising, giving, or soliciting any improper
payment or advantage to any government official, customer, supplier, or third
party to obtain a business advantage. We adhere to international standards such

as the FCPA, the UK Bribery Act, and the OECD Anti-Bribery Convention.

4. HFAM Sanctions

BATAEEFEAE. . £E (OFAC) | HE M HAMAE R A EE X AT E A 8
HIRE . BAMREN G FT5, I S P THE, A5 ZHESRE DA
TR SS R, ARATEE K il XU 2 2057 RV e & MR T 1t o5

We strictly comply with sanctions and export-control regimes of the UN, EU, U.S.
(OFAC), UK, and other applicable jurisdictions. We conduct ongoing screening of
counterparties, vessels, and end-users, and will not transact with sanctioned

entities or individuals. Any sanctions risk must be reported to Compliance
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immediately.

5. RS % RIPFA Anti-Money Laundering (AML) and KYC

@ % A RIRJAE (CDD) Mgt RIRAE (EDD) IRFDFEILZS N Ty, iz
SR, FOR AT RS AR 548 B RIE IR ] BATAE SR I A BT IR R A 55 52,
We identify and verify counterparty identities through Customer Due Diligence
(CDD) and Enhanced Due Diligence (EDD), monitor unusual fund flows, and
report suspicious activity to financial intelligence units. We do not accept funds of

unknown or unexplained origin.

6. JZEWi Antitrust

HOIN N HAE SR 1) S 2B S se ik S 4R B B 2 FRISEF IR, AR
WP IXEEREM. BT, SREHANRLEFAMG G ZANTINE AR REN RS, B
7 RS NA B HAM S T B MEFEFN FBEIEER, IIERBUEFTEEARS
BRI 4 FHEA T AT,

Antitrust and competition laws in Singapore and other countries are intended to
preserve a free and competitive marketplace. The Company requires full
compliance with these laws. Employees, officers, and directors must not discuss
with competitors how the Company prices, markets, services or otherwise
competes. Employees, officers, and directors must not share Confidential
Information with our competitors and must not engage in any conduct that could

unreasonably restrict our competitors °  access to the market.
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7. FIZsih5E Conflicts of Interest

o}

SN ANRIRAMZE PUEFTE AT RSE LTI AT, BRI, HRT, @k
B B E AT B i r] REGI RS L, mR AT ARIERTT, W RTREF LA 2 2%
TBIE. TR % R TR S FMIBR I RIG IS AN E . 45 (R TAEFH el 5 A PIA iR,
WHIST BIIR  HFE EAE R  HEBA T

A conflict of interest exists when a person’ s private interest interferes in any way,
or even appears to interfere, with the interests of the Company. A conflict
situation can arise when an employee, officer or director takes actions or has
interests that may make it difficult to objectively and effectively perform his or
her work for the Company. It is immaterial whether the employee was originally

aware of the conflict. An employee that discovers a conflict during or

after-the-fact must report it and discontinue the arrangement or activity.

WRCRIERAR MR, RN BN R R R AR O R 8:, 2 5 HQIRIRR ik
S, TR, &8 BGEEF A R EN R BB EN T PSR, DHNZRIA S
B ANTIBRIRER B S RERT TR 5 o

Situations involving relatives, outside employment, private investments, or
supplier relationships must be disclosed, and participation in related decisions
requires prior written approval. Any employee, officer, or director who becomes
aware of a conflict or potential conflict must report it immediately to a supervisor,

Human Resources, or the compliance department.
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8. fLih 5131 Gifts and Hospitality

FLit SHBREARSS APT FH T BRAES (E S AL 5 R AR, A8 TIN50, A TE
T IARRR A IR R A I AR, AR IR IR ISR DARAEART AT RES N AN 1
HIFT A,

Gifts and hospitality may only be used to build or maintain legitimate business
relationships and must never be intended to improperly influence. We maintain
clear monetary thresholds and approval workflows, and prohibit cash, cash

equivalents, and any offering that could be perceived as undue influence.

9. AR5 Z %M Protection and Proper Use of Company Assets
T, EEARNEFRIT AT MR &SR . B BIRMIREI TR
HIERW ATINEARE ST T ARSI T ARG AR IR, £S5 HETITE
SR BIAT NI NN B EARIAE, REATHHE, MR ATR M H TAEA RS HI&,
All employees, officers, and directors should protect the Company’ s assets and
ensure their efficient use. Theft, carelessness, and waste have a direct impact on
the Company’ s profitability. All Company assets are to be used for legitimate or
authorised Company purposes. Any suspected incident of fraud or theft should be
immediately reported for investigation. Unless approved by the Company,

Company assets should not be used for non-Company business.

AT, EEHANRNEEIHE LGSR AR, AR RIREER. RERN

n
E[

(A BE R IR E R ENE R ARIECR, AIREM BSOS T NI SR EF U FEALTT,
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The obligation of employees, officers, and directors to protect the Company’ s
assets includes the Company’ s Confidential Information. Unauthorised use or
distribution of Confidential Information is a violation of Company policy. It could

also be illegal and result in civil or criminal penalties.

10. PR% 58EA Y Confidentiality and Data Protection

FAT=H%EF GDPR, [ PIPL NHAEHREARRITEM, RIFARL 2P a1
AR AR, (ERILENRT “BEAE” U, ANEHRNAGEH. S
RITIH XSHELHEARGEE, B#RLEPRzEg T BN, RAMBEREERE, &
NEIUE R SR TRERE BT, HRAHARERERE,

We protect the trade secrets and personal data of the Company, our customers,
and partners, in accordance with GDPR, China’ s PIPL, and other applicable
data-protection laws. Information is shared strictly on a “need-to-know” basis
and never used beyond authorized purposes. It is the responsibility of each of us
to use discretion in handling Company information so that we do not
inadvertently reveal Confidential Information to competitors, vendors, friends
and/or family members. If you are unsure about whether certain information is

Confidential Information, presume that it is.

11. iy 534t Fair Market Conduct and Competition
PANRFF A Ve g i, M I, WS, s BE s i ithL, Airf 22

SYFA I E SRR, HERICSRIF MR & RIS, BATIUE & TAS R D AR
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B PR T ARSR B R 55 5

We uphold fair competition and prohibit market manipulation, insider trading,
price-fixing, or abuse of dominance. All transactions must reflect genuine
commercial intent, be accurately recorded, and reported promptly. Employees
are prohibited from engaging in commodity futures trading using their own

accounts or other people’ s accounts.

12. i, L4538 Health, Safety, and Environment (HSE)

TANBA TRBZEFEBIR, VIR T, AR A X7 2, BT ERAEXE,
I OBHER,  FF SR SRR ST

We are committed to a zero-harm goal, safeguarding the safety of employees,
contractors, and communities. We proactively manage environmental risk,
reduce carbon emissions, and support responsible sourcing and a circular

economy.

13. AB5%7 ThiifE Human Rights and Labor Standards

FATHHEFRRNINAR, A —VIEAR R85 53, & T RIMREGRH, FRATHRAE .
Z I HICIBARA RIS, R 38 < [R] S At

We respect internationally recognized human rights and oppose all forms of
forced labor, child labor, and modern slavery. We provide an equal, diverse, and
non-discriminatory workplace and expect our suppliers to uphold the same

standards.
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14. 2RpLHl Whistleblowing

NAERERRAT, TICWHEITNAN, 56 XSIREEMEESL, WHRaTEERIE A
WHIAT R, TADFEAE: BEEREAZFEARE, A AEMAAFRFILER, &
AIBMA T EMEFSNENZE, PR IRNER S, 2ENES KPR, 2
ERFEI R [F ST,

All employees are expected to report to the Company violations, suspected
violations or potential violations of the Code irrespective of who is involved. The
Company will ensure that no retaliation or adverse work-related consequences
will result from this. The Company views active employee participation in
compliance affairs and the protection of our company positively and welcomes
any contribution by its employees to preserve the ethical culture, strength and

stability.

Gent Commodity
138 Market Street
CapitaGreen #26-03/04

Singapore 048946

Tel: +65 6854 4010
Fax: +65 6854 4029
Web: www.gentcommodity.com
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